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South Melbourne Districts Junior Football Club 
Child safe recruitment policy 
Purpose 
This policy: 

 aims to ensure that child safety, equality and fair treatment are issues at the core of the Club’s 
culture 

 provides guidance to the Club’s staff in ensuring all new staff are aware of and meet the 
minimum standards of behaviour towards children who are part of the Club and the right 
decisions are made during the recruitment process 

 should be included as part of the recruitment materials at the start of the recruitment process to 
ensure an applicant understands the Club’s requirements and expectations before submitting an 
application 

Equal opportunity and discrimination 
The Club will: 

 give equal consideration to all applicants’ submissions and will not show bias or discrimination 
on the grounds of gender, race, age, disability, sexual orientation, religion or any other 
characteristic 

 treat all applicants with the same respect and provide an “even playing field” during any 
interview process, including using the same base list of questions (except when pursuing the 
specifics of an applicant’s career), allowing the same amount of time for interviews and allowing 
equal chances for an applicant to ask questions 

 not terminate the employment of an employee on the basis of gender, race, age, disability, 
sexual orientation, religion or any other characteristic 

Due diligence 
The Club will strive to use an applicant’s submission and any interview process to determine the 
suitability of an applicant for the position and the compatibility of an applicant with the Club’s culture as 
underpinned by the Club’s child safe policies and procedures, including undertaking the following 
mandatory checks: 

 Background checks:  The Club will only offer a position to an applicant if the applicant satisfies a 
background check.  Upon the applicant providing professional and personal referees, the Club 
will contact those referees for the purpose of carrying out the background check.  If an applicant 
refuses to provide or does not provide adequate professional and personal referees, the Club will 
no longer consider the applicant for that position. 

 Police check:  The Club will only offer a permanent position to an applicant if the applicant 
passes a police check.  If an applicant refuses to be subject to a police check, the Club will no 
longer consider the applicant for that position. 

Employment 
If the Club offers a position to an applicant, that offer is conditional on the following: 

 Working with Children Check (WWCC):  The applicant obtaining and providing a valid WWCC to 
the Club before commencing employment.  If the applicant refuses to obtain or provide a valid 
WWCC to the Club, the Club will no longer employ the applicant for that position. 

 Probation:  The employment being subject to a 2-month probation period during which time the 
Club will further assess the applicant’s suitability to the position and compatibility of the 
applicant with the Club’s culture as underpinned by the Club’s child safe policies and procedures. 

Confidentiality 
The Club will treat all information obtained during the recruitment process as confidential and not share 
that information with other people, except as required for the purpose of carrying out background 
checks and police checks.  The Club will retain an applicants’ contact information and submission in the 
event future employment opportunities arise, except if an applicant requests that the Club not to retain 
that information. 


